AAsp

Association of Advancement Services Professionals

First Look:
The 2009 AASP Staffing Survey

Robert Weiner Dee Lane
Robert L. Weiner Consulting Bentley University

S‘;’g:,’;'t '5‘ Reach for Innovation
)




Supporting This Project

g A Special ThamkYoL for—

Gloria Lucini
Assistant Director Of Organizational Development
Carnegie Mellon University

Jaime Porter
Assoclate Vice President, Advancement Services
Carnegie Mellon University

AASP Staffing Survey | Weiner & Lane



P~ Presentation OVETVIEW

Overview of Survey and Process
_Imitations of Analysis

Presentation of Findings by Functional Area
Management of the various functions
Staffing
Responsibilities and Productivity
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Inaugural survey

146 responses from 33 states, the District of
Columbia, and 3 Canadian provinces

88% of the respondents were from the central
development office at their organization
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/3% from Higher Education
(77% undergrad/grad)

Healthcare 9%

K-12: 5%

Soclal Service: 3%
Environmental/Animal Welfare: 1%
Religious: 1%

Science and Museums: 1%
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